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The CAC requested from its students & Alumni many testimonials
to see the impact of SMU on their career path, as well as some
recruiters feedback

Our objective is to promote our Alumni and students on the job
market.

Our community is a source of pride and our goal is propelled in
terms of notoriety in relation to their success and their
achievements. All this through the posts on our CAC LinkedIn and
our social networks.







MNI

0D

(TN .

I




MAH &

'm'uu | liﬂ.l.hhﬂ bﬂi.lwuhnpirqu
learn more about Business, devilop my
1 _!njl:ﬂ'r_lmllnhlﬁlubm At ol
‘wapeclatiors ware wxceeded, MS3 had o
 qresl impact an my profesaional and per-
 sonsl growih. During Uhe bwe years of mas-
kar pregram; \Hmhd mmﬁ 1SR
ol m: whieh examine 1he husinpss
from Ihﬁrllr;lllrrdm'ltﬁnl parspectives
_Mhﬂprﬂnﬂrdmmlnlhm;mmr-
ik Ll s o pewang endreprenedr, having my
twh E0Mpany, | can saythat MSE helped me.
._;ffztm on vmhllmﬂndnm -rlﬁ IE
‘gEramecountiess oppertunilies fotake
Rt SUE in My CATeRr by receiving & per-
ﬂdmﬂ:m from dedicated plm-:

MEM Markeling M2 - 2019




(T
-
Z
L]
Q
>
-
(Vg







We are seeking to have
Testimonials from
recruiters on their feedback
regarding the soft skills and
hard skills of our students
as well as their added value
in the team performance
and their relationship with
customers.
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A NI
ASSOCIATION ELECTIONS

Following to the General assembly of
the SMU Alumni Association held on
Saturday, September, 26th on MSB-
MedTech Campus, we are proud to -
announce new mandate 2020-2022 HEE’t our EHE.& Alum n I =
elected Board members of the SMU
Alumni association headed by the New
President Ahmed Sami Meksi, our
Fellow EMBA alumnus.

The elected board members
for the Mandate 2020-2022 are as follow:
¢ “Houda Jarraya” EMBA alumni
o “Afef Hommami” EMBA alumna
e “Faten Fazzani” EMBA alumna
e “Othman Khefecha” EMBA alumnus
e “Mohamed Ali Ben Rhouma” EMBA
alumnus
e “Kais Khanfir” EMBA alumnus
e “Zied Bacha" EMBA alumnus
e “Amel Zghal” EMBA alumna
¢ “Lamia Chaffai” EMBA alumna
e “Souha Meddeb” MBM alumna
e “Fatma Keskes” MBM alumna eyt
o “Hedi Baccouche” MBM alumnus rr
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e “Yassine Chaouech” MedTech
alumnus

e “Mohamed Wali” UPM alumnus ";"'-.“;' BACHELDR
e “Aymen Mejbri” UPM alumnus

e “Aicha Kallel” UPM alumna.

The Exceptional work and collaboration is definitely appreciated within the old mandate 2018/2020 of the SMU
alumni association board members:

e “Souheil ben Abdallah” President

e “Olfa Melki” Vice President

e “Salma Gargouri” General secretary

o “Karim Laabidi" Deputy General Secretary

e “lram ben Chelbi” Treasurer

e “Ayoub Zaafouri” Deputy Treasurer “Azza Latrach” the President of alumni community events committee







The Career and Alumni center invited guest speakers from different sectors with
outstanding career paths to present us their experience or make a workshop
about a specific topic.

Ways of personal branding has changed
those last years and decades, video
resume became a great way to highlight
students or job seekers skills.

SMU aim to inspire its students to have the entrepreneurial mindset.
Thus, we often have exceptional guest speakers that present how they
succeeded in their projects. The 25th of November we had as quest
Yahya Bouhlel, CEO and founder of the successful startup GOMYCODE.

Sofrecom has showed its interest into our MSB
and MedTech students. Ameni Ben Jaafar, the
recruitment and integration coordination of
Sofrecom to present capstone projects available
for our students.




The CAC communicated about 13 challenges to kits students and Alumni during
this summer 2020; the most interesting ones are as follows:

e The online job fair of Flateabs and Fabskill on 28th of July.

e The ICT Accessibility Award by Moda & Seedstars challenge on
15th of August.

e Flatolabs Tunis Acceleration Program and SAP international
Program Training on 13th of September.

e The Rambourg Foundation Prize for contemporary Art on 15th
of September.

e The 2020 virtual Forum on strategic Roadmaps for Tunisia on
5th of October.







HIGHERED
EFMD

Highered EFMD platform is one of SMU partner which allow our
students and alumni to apply to international internship and
international job opportunities. The SMU Career Center post twice a
week opportunities to our community from the EFMD platform and
promote one of these opportunities in our Linkedln account.

r

Arij Ismail and Aziz Bachtarzi, students fromm SMU (MSB and MedTech) are our EFMD
ambassadors. During December, they organized an info session to explain to learn:

¢ What is our exact role within the career center and Highered Platform!

e Whatis the purpose of Highered Platform!

¢ How you can find opportunities!

You can follow us on the CAC LinkedIn or on the “Highered EFMD Opportunities at SMU”
Facebook page! .

\.

Rethinking Internationalisation: A discussion to rethink how
we can internationalise in times where movement is likely to
be limited for an extended period of time. This event was held
on the 14th of August.




'?:'; EFMD Ii"'Ir-"”‘":'II Career Global MBA/Highered virtual fair:
Fair Series EXZ=m :
Recruiters from all over the globe

connecting with students and
Global MBA alumni from top ranked schools.
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This event was held on the 6th, the
7th and 8th of October.

APPLY FOR PARTICIFATION TODAY
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Sharing best practice workshop: A conference bringing together participants from
the education and corporate sectors to discuss successes and challenges in digitizing
L&D practices.

& Pitch Perfect Challenge

& EFMD Virtual Career
v Fair Series

Pitch Perfect Challenge: A career coaching session on how to evaluate a short
“elevator pitch”, which will be held on November 9th
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To ensure its mission, the CAC signed partnerships with national, multinational and
international organizations to provide internships, job opportunities and regular
connections to the job market to our students and Alumni; The SMU career center
provides its partners with a wide range of benefits: During this summer, two new MOU
contracts have been signed:
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16/09/2020

18/09/2020

H 5 ') iCompass

16/09/2020 19/1/2020



QUANTWATIVE &
QUALITAFIVE.

We value data concerning our Master 2 MBM and final MedTech students to collaborate
with the right partner and seek news one corresponding to our needs while developing

more the majors that are highly requested in the market.

Thanks to these data we can understand more the needs of the local and international
market to adapt and develop our programs to get the higher rate of employability

possible post-graduation.
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FINAL PROJECT DEFENSES:

The table below figure out the percentage of students (69) who presented their Final
project Defenses:

Percentage of students per major

The table below shows the percentage of Industry Representative for both Alumni &
Externals per major:

the percentage (Alumnu vs Externals) of Industry
Representative

(12} MET (10] FiN {5) BA (2) OM

B % Alumnd/student | % Externals




The tables below show the percentage of Field of activity (per major) for both
companies where students did their PFE internship and Industry representatives:

Field of activity of industry
representatives in % (FIN)

= Banking

u Congulting

® Financial services

= IT Consulting w

= Industry
= Qrganization

m Real Esrane

Field of activity of industry
representatives in % (BA)

m Commulting

= Beauty, Body and
health care

= [T consulting

= Banking

The table below show the percentage of Field of activity (per major) of companies
where students did their PFE internship:

Field of activity of industry
representatives in % (MKT)

& Consulting
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For OM major case the two industry representatives, both EMBA Alumni, work in the
consulting field.

The tables below show the percentage of Field of activity (per major) for both
companies where students did their PFE internship and Industry representatives:

Field of activity of companies in %
(BA)

& Pharmaceuticsl
Endustry
= Condulting
W [Baeay.
BodyEHealth care
& Telecommunications
Field of activity of companies in %

(OM)

m Indurstry

= Manufacturing

= Consumer Betailing w-

v Benuty.
BadyiHealth care

= Cansulting

Field of activity of companies in % (FIN)

& Consulling

® flsnking

= [T Technology

= Marulscturng

= BirLimy

 SErviDEL

® Phamaceutical indurry

® AccountingBExpertine Field of activity of companies in %

(MKT)

= Enengy




A
QUALITATIVE DATA

Example Topics in Marketing

e Eco-sustainability/ Bio-Food/International Marketing
e Online Consumer Behavior, E-Commerce, Digital
marketing, User-experience

Example Topics in Business Analytics

e Physicians segmentation based on multichannel Data
e Digital Attribution for digital Marketing optimization
e Data Management Maturity Model

Example Topics in Finance

e Social Impact bond’s success Factors

e Specific and Microeconomics determinants of
commercial banks profitability

e Determinants of leverage buyouts in MENA Region

Example Topics in Operation Management:

e Contribution to the improvement of inventory management at
habib thameur hospital

e Application of lean six-sigma dmaic methodology in the stirred
yoghourt process
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A
CAPSTONE PROJECT DEFENSES:

The table below figures out the percentage of students (14) who presented their
capstone project defenses:

Percentage of students per major

Due to Covid all jury members were composed of MedTech faculty except for one
capstone project that had one industry representative from the company iCompass
(IT) Mr Hatem Haddad.

The tables below show the percentage of field of activity for both companies where
students did their capstone projects and Industry representatives:

Field of activity of companies in %

=T
= Education

= Artifical intelligence
= Energy
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QUALITATIVE DATA

Example Topics in Software Engineering

e Automating Time Series Forecasting with Deep
Learning Models

e |dentification of Infected IOT Devices Using Network
Traffic and Energy Consumption Analyses

Example Topics in Computer Systems

e Internet of Things Based Solution for Urban Pollution
Monitoring

e Feature Selection in Non-intrusive Load Monitoring
Using Different Classification Methods

e Exploration and Development of a New Mesh of Tree
FPGA Architecture

Example Topics in Renewable Energy

e Comparative Analysis for Photovoltaic systems, and
Implementation of Ice Storage System ; Case Study :
Hotel The Residence Tunis

e Analysis and CFD Simulation of Flue Gas Exhausted
from Residential Boilers as a Heat Transfer Fluid for
Space Heating Recovery







JOB FAIR

*SMU

IR CAREER AGILITY
IN THE NEW NORMAL

A MBA
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Today's challenging situation is bringing the
best in us as we adapt and excel to meet the
challenges. We are honored to introduce our
JOB FAIR in its 7th edition, which took place
exclusively online on the 16th of December
2020 under the theme "Your Career Agility in
the New Normal”. A special platform was
prepared for this event and every company
was provided with a virtual booth. The
platform allowed students to interact with
companies, check the job opportunities,
have interviews and upload their CVs.

Rind |
@ = e

$LCI

P ] d Ll - 285 iF  ree—

This unigue edition witnessed the presence of 18 well renowned companies and the registration of more

than 400 students and job seekers.




OUR PARTNERS
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WORKSHOPS

Following the previous editions, the SMU Job Fair became a hub for professional
opportunities and talents all around the country. In fact, 196 participants in this year's
fair came from other universities and institutions.

In addition to the direct interaction with companies, a rich and enlightening program
was prepared for the participants. During the week, students and alumni of all levels
and fields study were invited to attend a variety of workshops and conferences.
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The first workshop of the week is presented by SMU Foundation
Director Nadia Kallel. This is an opportunity for participants to
learn techniques to improve their CV and understand how to

write properly a cover letter.
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Our second workshop of the week is led by our International
Program Director, Tracy Olson. Another opportunity to improve your
branding this time on the digital side, that is to say via platforms such
as Linked-In or even Facebook..

.
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. Anis Kallel led a conference to tell us about his project and his
; experience. "Flouci" is an application developed by Kaoun, a
L . . .
i startup of which Anis is the co-founder.
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Second day of the week began with a workshop that explains to
participants the tips and advice that will allow them to successfully
complete the recruitment process at Amazon. This with the help of a
member of this great multinational.

\.




CONFRENCES
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Post-Job Fair conference related to
the theme of the event “Supply
chain agility in the new normal era”
with the participation of some of the
partner companies’ representatives.
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Conference on the hiring process,
participants learned how the

applicant tracking system works,
major errors on CVs and some tips
and advice on digital presence and
preparation for interviews.

F
Ornling Job Fel Program 3030

Workshop aimed at helping
students and alumni to prepare for

their next job interviews or for
internships.




,
Omline Job Falr Program 2020

Workshop designed for our final year students at Med-Tech to train
them in interviews. They were able to see how to highlight their skills in
their resume and how to prepare for an interview.

Despite the context of the pandemic,
most of the events saw a great success
mainly due to the implementation of a
hybrid presence system. Over 470
participants were able to attend the
workshops and conferences either on
campus or online. In addition to SMU
students and alumni, 36 external
participants were able to benefit from
the workshops that we held. In this
framework,159 first year students have
successfully taken the “CV and cover
letter” workshop to get ready for their
first internship.

Undoubtedly, Wednesday's conference
was the most popular event of the
week. During this event, a variety of
experts from large national and
international companies were invited
to discuss the need of agility in supply
chain and operations when facing
such a pandemic.

Job fair workshops ...
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EMPLOYABILITY

Sl - CARITE CTRTTA

We are daily searching
for internships and jobs
opportunities for our
students and Alumni

IMPACT

In the SMU Career Center we
always try our best to find
opportunities for our students
and alumni.

We are constantly searching for
jobs opportunities that suits to
our alumni and graduating
students and internships or
capstones projects for
MedTech, UPM and MBM
students..
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